
 

Family and Consumer Ed Teacher Position 
Job Posting 

February 19, 2025 

The School District of Solon Springs, located in the Village of Solon Springs in northwestern Wisconsin 
just south of Duluth/Superior, is seeking applicants to fill a Family and Consumer Ed Teacher vacancy for 
the 2025-26 school year. The position starts on August 18, 2025. Details of the position include:  
 

●​ Plan and deliver Family & Consumer Science curriculum using culturally responsive 
instructional strategies 

●​ Instructs students in citizenship and basic subject matter specified in state law 
●​ Adapt Family & Consumer Science material and methods to develop relevant sequential 

assignments and lesson plans that guide and challenge students. 
●​ Develop lesson plans and supplementary materials compatible with course standards. 
●​ Evaluate academic and social growth of students, prepares report cards, keeps appropriate 

records to include attendance reports, checklists, census forms, and other recordkeeping 
activities as necessary. 

●​ Encourage students to think independently and to express original ideas. 
●​ Evaluate each student’s progress in meeting the course standards for Family & Consumer 

Science skills. 
●​ Establish and maintain standards of student behavior needed to provide an orderly, productive​

 classroom environment. 
●​ Communicate student progress with students, families, district staff members, and 

building administration. 
●​ Plan for professional growth through staff development, course work, and/or other 

opportunities. 
●​ Other duties as assigned 

 

Initial phone (715-378-2263) and email contacts are encouraged. Interested applicants should contact: 
Peter Hopke, District Administrator (Email: phopke@solonk12.net). 

 
All application materials need to be submitted via the WECAN website: https://wecan.education.wisc.edu 

 
Accepting Applications until filled. 

  
The School District of Solon Springs is an Equal Opportunity Employer.  

The School District of Solon Springs does not discriminate in the employment of support staff on the basis of any characteristic protected under 
State or Federal law including, but not limited to, race, color, age, sex, creed or religion, genetic information, handicap or disability, marital 

status, citizenship status, veteran status, military service (as defined in 111.32, Wis. Stats.), sexual orientation, national origin, ancestry, arrest 
record, conviction record, use or non-use of lawful products off the District’s premises during non-working hours, or any other characteristic 

protected by law in its employment practices. 

 


